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MEMORANDUM FOR DIRECTOR, DEF'ENSE FINANa 
-cLwELA.NDCENTER 

DIRECTOR, DEFENSE FINANCE 
-DENVERCENTER 

DIRECTOR, DEFENSE FINANCE 
; fNDIANAPclLIS CENTER 

DIRECTOR, DEFENSE FINANCE 
- KANSAS CITY CEUTER 

=23l9# 

AND ACCOUNTING SERVICE 

AND ACCOUNTING SERVICE 

AND ACCOUNTXNG SERVICE 

AND ACCOUNTING &VICE 

SUBJECT: Update to the Department of Defense Financial 
Management Regulation (DoDpMR), Volume 7, Part 8, 
Pay Cap Calculation (DFAS Item D-32) 

This is interim change p9-9+ to the DoDFKR, Vol 7B. The 
effective date of this change is February 4, 1994. 

We have evaluated your comments on the draft change to the 
DoDFMR, Vol 7B. The attached final version of the change 
includes your comments where appropriate. Assignment of an 
interim change number is y,our authority to initiate a procedural 
modification to facilitate this change. 

We have determined that this policy change does not require 
a change to the current pay eyetErn. Centers are advised to make 
DFAS Headquarterg1FMl an informRa'= l ddresaec on implementing 
-field.procedurea. For the Denver Center, use the attached to 
initiate the formal printed change to the DoDMFR. 

Our point of contact, Mr. Roger Castillo, may be reached at 
,?Sp 332-5275 or Commercial (703) 602-5275. 
DSN 332-5273 or Commercial (703) 602-5271. 

Our FAX number is 

, %ikti&& 
'Deputy Director fo,r Finance 

Attachment: 
As stated 

cc: ASD (FMP) 
DGC (F) 
DFAS-DE/DG 
Service Liaisons 
USCG/NeAJ/,PtS Liaisons 
DRAS-PM 



I _ ._ 
&w&a At= w v-32 

Iotorim Cl)rraao RS-94 . 

1. Revise paragraph 20119c to read: 

The full bare pay of the civilian position is retained. 
The ~knt of civilian pay used in this determination includes, 
for members employed by the Legislative Branch, temporary pay 
increases, even though they may be intended as bonuses. If the 
amount of pay (not including locality pay) for the civilian 
position combined with retired pay exceeds the rate of pay 
currently.paid for po6ition6 claumified at Level V of the 
Executive Schedule, l reduction i8 required in retired pay. See 
Table 2-l-9 for Executive Schedule Level V rates and dates." 

2. Add the following to the bibliography: 

Eara- 

"20119C OSD (P&R) WM&PP) 
4 Fab 1994 ’ 
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